
SURVEY RESULTS 

The following questions and responses 
are related to a survey that was 

disseminated by the Women Lawyers of 
Franklin County in March 2017.  
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COMPLETE SURVEY – ENTER TO WIN $100 GIFT CARD 

WLFC strives to be a resource for female attorneys by 
promoting discussion, policies and opportunities that help 
advance women in the profession.  To that end, we’ve 
created a survey to gauge the experiences, concerns and 
issues facing female attorneys in our legal community 
today.  Please take a moment out of your busy day to 
complete this survey, which helps identify the current state of 
affairs facing women in our profession. 

Click on the link below to access the survey: 

https://www.surveymonkey.com/r/VCTQMMN

To show our appreciation for taking the time to complete this 
survey, you will have the opportunity to be entered into a 
raffle for a $100 gift card to a local restaurant.   

Thank you for your time and your thoughtful responses. 

Best, 
Ashley L. Oliker  &  Celia Kilgard 
WLFC President      WLFC Women in the Profession Chair 

.

ckilgard
Text Box
The following correspondence was sent out on March 22, 2017 regarding the survey.  We received 267 responses.  





Women in the
Profession Survey

B a r  I n s i d e r

by celia Kilgard-schnupp

“There is a settled gender bias at my firm.”

“…called ‘honey’…[and] told I was hired 
[based on my] looks”

“Statements [were made] that male 
associates need more stability in their 
paychecks because they need to support 
their [families.]”

“[Others] thought my client was the lawyer 
because he was male.”

“Assignments are provided to male 
associates first, unless they are unavailable.”

“Male opposing counsel have treated me 
like I am inexperienced.”

WLFC Celebrates 75 Years with 

These are only a few of the statements that were made 
by women lawyers in the 112 pages of comments from 
a recent anonymous survey that was developed and 
distributed by the Women Lawyers of Franklin County 
(WLFC). Established in 1942, WLFC is celebrating its 75th 
anniversary in 2017 as an organization striving to address 
the professional needs and concerns of women lawyers 
in the Greater Columbus area. In furtherance of this 
mission and to celebrate the history of the organization 
during this milestone anniversary, 2016-2017 WLFC 
President Ashley Oliker and Women in the Profession 
Chair Celia Kilgard-Schnupp created a survey to gauge 
the experiences, concerns and issues facing female 
attorneys in the legal community today. 
 
“While women in the profession have certainly come a 
long way since WLFC was formed over 75 years ago, it has 
been our sense that there is still work to be done to ensure 
the fair treatment and advancement of women in the 
profession,” Oliker stated. “Our hope was that the survey 
would serve as a good starting point to gather concrete 
data about where women in the legal profession stand 
today and what work is still left to be done.”  

Over 60 percent 
of survey 
respondents 
stated that they 
have experienced 
gender bias in 
their legal career.



Participants answered over 40 individual 
questions and provided over one hundred 
pages of comments, suggesting that women 
in the legal field still have concerns that 
warrant significant attention. Notably, over 
60 percent of survey respondents stated 

that they have experienced gender bias in 
their legal career. Other top issues concerning 

female lawyers in Franklin County include high 
stress, work-life balance, time management, 

billable hours and business generation. 

The response rate to the survey was better than 
anticipated, with over 267 women attorneys in Franklin 
County participating. The respondents included a diverse 
cross section of the female legal community, including 
law firm associates (27 percent), partners (20 percent), 
solo practitioners (11 percent), government attorneys 
(10 percent), judges (8 percent) and corporate counsel (8 
percent), with a variety of years of practice.  

A significant percentage of respondents indicated they 
resigned or left past employment because of lack of 
advancement opportunities for women. When asked 
to elaborate on the reasons for resigning or leaving an 
employer, many of the respondents stated that there was a 
negative culture against women. Some provided examples 
of employers giving some “bad actors” a “pass” on their 
insensitive comments towards females. Others referenced 
bosses that only took male lawyers out to lunch as an 
example of legal employers that still felt like a “boys club.” 
More specifically, one respondent claimed, “My work ethic 
– and probably abilities – was questioned because I was 
raising kids and working.” For some respondents, they 
perceived that their employer did not view them as being 
on par with their male counterparts despite their experience 
level. Others did not have to read between the lines as they 
were directly told “a woman cannot be both a mother and 
an attorney.”

Interestingly, often touted employer programs such as 
women initiative programs and flexible work policies may not 
be implemented in a way that furthers the employer’s goals 
as respondents did not report consistently positive views on 
these types of efforts. While a majority of employers appear 
to offer some form of alternative work policy, there seems 
to be a disconnect between what is available and what is 
being utilized by female attorneys without jeopardizing some 
aspect of their careers. This was evidenced by the number 
of respondents that claimed to have taken advantage of 
alternative work policies and the conflicting comments 
regarding the perceptions around utilization of such policies. 
For example, one respondent highlighted a supervisor’s 
compliment to a male coworker about his dedication to his 
work because he worked on his paternity leave. Another 
respondent even commented that with a specific part-time 
schedule, there was still the requirement of full-time work 
even with a “reduced hour” requirement and reduced pay.

Celia Kilgard-Schnupp, Esq. 
Taft Stettinius & Hollister LLP

ckilgard@taftlaw.com

Based on the responses to the survey, it appears that only 
a small percentage of employers have created women’s 
initiative programs and such programs are being met with 
some negativity from both men and women. Some of the 
comments about women’s initiative programs range from 
women themselves indicating that they are “unclear what 
they do” or “unsure of the purpose;” to men asking why 
they do not have a “male-only” equivalent.  

Despite these criticisms, 80 percent of the respondents 
reported that they are somewhat or very satisfied with their 
career. Many of the respondents discussed the intellectual 
challenge, ability to problem solve and to help people as 
highlights of their chosen occupation. Another highlight 
was the ability to have a flexible schedule indicating, “as 
long as my work gets done, they don’t mind when I do it;” 
and “[all lawyers at our office] are responsible for their own 
schedules;” and “I have a schedule dictated by clients, not 
my firm.”  

When asked how to increase the treatment of women in 
the profession or female advancement, a common theme 
emerged from the respondents to increase dialogue, 
awareness, advocacy and mentoring. Praise was also 
given to professionally focused women groups like WLFC.

While the full survey results are still being analyzed, one 
thing is clear: there is certainly still work left to be done and 
a genuine need for continued improvement in advancing 
women in the legal profession. According to current WLFC 
President Katrina Thompson, “For us, the survey process 
does not end with the collection of data, and a focus for us 
during the current membership year will be to engage with 
our members and the legal profession as a whole to figure 
out what to do with the information we obtained.”  

WLFC’s motto is “We are our own best resource” and 
following that motto, WLFC plans to use the survey results 
to help highlight and better-tailor future discussion, 
programming and efforts towards our mission of advancing 
women in the profession.  

Other survey results can be seen at: 
www.wlfc.ws. Interested in joining WLFC 
or hosting a gender initiative lunch at 
your employer? Check out our website.  
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